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SHI SHENG TEOH 
R15D OG HEIGHTS JALAN AWAN CINA 58200 KUALA LUMPUR ·  
+6011-28215695 
teohshisheng@gmail.com · www.linkedin.com/in/ssteoh/ 

The incumbent possesses comprehensive and impactful corporate 
sustainability implementation experience mainly focusing on 
integration of sustainability principles into business’ processes to 
enable fast pace of sustainability journey progression that eventually 
led to achievement of corporate’s sustainability goals. 

 
COMPETENCY 

1. Certified Sustainability Reporting Specialist (GRI Reporting) by Institute of Certified Sustainability 
Practitioners (ICSP) 

2. Big Data Analytics for Business and Beyond (by CAPE UTP)  
3. Malaysia Carbon Reduction and Sustainability Tools (MyCRest) Qualified Professional 
4. Auditor for Department of Environment (DOE) 
5. Environmental Risk Assessment 
6. Internal Auditor SIRIM ISO 14001:2015 (Environmental Management System- EMS)  
7. Train the Trainer (TTT) by NIOSH and HRDF certified 
8. Safety & Health Induction for Construction Worker-SICW (a.k.a Construction Safety & Health 

Trainer- CSHT) by NIOSH 

EXPERIENCE 

SEP 2022 – PRESENT 

Head of Sustainability, AEON CREDIT SERVICE. 
a) Develop sustainability framework to demonstrate and operate sustainability commitment, 

governance and KPI 
b) Drive sustainability projects and initiatives to ensure completion and achieve the intended 

outcome 
c) Lead sustainability external reporting to disclosure sustainability commitment, direction, 

performance and achievement to stakeholders through the company's website, quaterly result 
report and annual report to just for ESG ratings 

d) Lead sustainability internal reporting for management sustainability committee, board risk 
committee and board of directors 

e) Resource planning, allocation and justification for sustainability CAPEX and OPEX 
f) Formulate carbon emission reduction roadmap according to the business plan and business 

units' initiative and commitment. 
g) Drive CSR activities to reach out customer, communities and environmental preservation in 

order to increase publicity and positive reputation 
h) Drive stakeholder engagement to address stakeholder concerns and expectation 
i) Update emerging sustainability topics, guidelines, and requirements to the management team 

and tailor action plan 
J) Improve sustainability awareness among employee to embed sustainability principles in daily 

task 
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JAN 2021 – AUG 2022 

Senior Manager- Corporate Strategy & Sustainability, KOSSAN RUBBER IND. 
a) Drive the determination and prioritization of sustainability matters, the coordination of 

response strategies for each matter, and the execution of action plans in order to achieve 
objectives. 

b) Review and recommend viable business cases for all sustainability projects with financial 
considerations. (e.g., solar panel projects and production automation) 

c) Responsible for collection of data, data analytics and the derivation of insights/improvement 
plans from sustainability measurements. 

d) As subject matter expert, provide regular updates on sustainability opportunities and risks, 
from external and internal data/information sources and implement best practices and policies. 

e) Direct report to MD, liaise with senior management on strategies and actions plans for 
sustainability matters. 

f) Core team member for organization transformation and Enterprise Resource Planning (ERP) 
system. 

g) Committee member for Yayasan Kossan looking after Corporate Social Responsibility (CSR) 
h) Prepare presentations, reports, infographics, website updates for internal and external 

stakeholders. 
i) Responsible for team development and timely deliverables from the department. 

 
JUN 2017- JAN 2021 

Sustainability Manager, HONG LEONG ASIA LIMITED 
a) Establish sustainability framework, initiatives and targets align with UN SDGs. 
b) Formulate corporate vision 2025 and a set of core values. 
c) Explore sustainability opportunities (cement substitutes, energy-saving & renewable energy) for 

construction material manufacturing. 
d) Collaborate with the departments to  

• formulate sustainability strategies including carbon footprint reduction through the 
Waste Heat Recovery, utilization of Scheduled Waste with approval of DOE as 
alternative fuel, digitalization project in concrete batching operation to maximize 
productivity and energy-saving etc. 

• identify sustainability performance targets including carbon emission & intensity, 
electricity consumption, lost time injury (LTI), manpower turnover rate, water 
consumption, dust emission etc. 

e) Prepare sustainability report according to GRI and SGX standards. 
f) Sustainability performance analysis and tracking for GHG emission, safety & health, 

environment, manpower etc. 
g) Chairman for the sustainability committee and report to Audit & Risk Committee 
h) Direct report to CEO Hong Leong Asia Limited for sustainability matters and lead the 

sustainability team comprise of 1 asst. manager, 1 senior executive & 2 executives. 
i) Assist CEO in steering the organization towards sustainable business development 
j) Transition from Sustainability Report to Integrated Report (IR) 
k) Identify sustainability performance disclosure index: Carbon Disclosure Project (CDP) & Science-

Based Targets (SBT) 
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AUG 2013- JUN 2017 

Executive- Sustainable Development Management, GHSSE, PETRONAS 
Assist in the development of 

a) Sustainability Policy for PETRONAS which aligned with business strategies and international 
standards (UN SDGs, GRI and ESG) 

b) Sustainability communication plan to cascade down the company’s sustainability policy, 
strategies, metrics and KPIs to all the business and operational units to ensure compliance to 
regulation. 

c) Sustainability manual to serve as the guideline for business and operation. 
d) United Nations Sustainable Development Goals (SDGs) that identified as PETRONAS focus area. 

 
Coordinate & in-charge of 

a) PETRONAS sustainability workgroup meeting and sustainability council meetings 
b) PETRONAS official communication channel to capture and report CSRs and SDGs achievement 

in PETRONAS annual report, sustainability report and mass media 
c) Sustainable Development Goals (SDG) metrics data analysis and reporting 
d) Regional Sustainability Road Show to promote importance and awareness of sustainability 

targets 
e) Identification of materiality for sustainability reporting according to Global Reporting Initiative 

(GRI) 
f) Green House Gases (GHG) data and solar power generation reporting 

 

EDUCATION 

• 2009-2013 (4 YEARS) 

Civil Engineering- Environment (DEGREE)  

UNIVERSITY KEBANGSAAN MALAYSIA (UKM)  
CGPA: 3.78 

• 2007-2009 (2 YEARS) 

Sijil Tinggi Pelajaran Malaysia (STPM)  

SMK HORLEY METHODIST  
CGPA: 3.75 

 

LANGUAGE 

• ENGLISH- EXCELLENT • MALAY- EXCELLENT • Mandarin- EXCELLENT 
 

 
 

REFERENCE 

1. Wong Chon Kit (AEON CREDIT SERVICE) 
Asst. General Manager- Sustainability and Risk Management Division 
016-660 4837 

 
2. Benley Chua Boon Ping (KOSSAN) 

Head of Internal Audit 
012-213 2632 


